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Faculty and staff in the School of Communications, Fall 2011 
 

 
 
 
 

HIGHLIGHTS 
 

 The school’s 41 faculty members average 10 years of professional experience and 
reflect balance among journalism, strategic communications, broadcast and cinema. 
 

 Most faculty teach five or six courses a year. With Elon’s winter term, a 2-1-2 
teaching assignment is common, thanks to the university’s reassigned-time plan. 
 

 80 percent of classes in the school are taught by faculty in permanent positions. 
 

 The school’s faculty receives a cumulative 4.2 on a 5-point scale for instructional 
effectiveness, and students rate classes highly in terms of academic effort required. 
 

 Fifteen faculty members in the school are teaching in the iMedia master’s degree 
program this year. 
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1. Describe faculty balance in terms of degrees, professional experience, gender, race 
and rank. 

 

The School of Communications has 41 full-time faculty and administrators in 
permanent positions (omitting faculty in the Sport & Event Management Department, 
which was added to the school a year ago and is not part of this accreditation review). 
Another four full-time teachers in Communications have fixed-term appointments.   
See Table 2 for a complete faculty roster for fall 2011. 
 
Of the 41 permanent faculty, 25 have a Ph.D. degree, one is completing the Ph.D.,     
six have a Master of Fine Arts degree or equivalent, one has a Juris Doctor degree, 
seven have a master’s degree, and one has a bachelor’s degree (and a Pulitzer Prize). 
At Elon, the MFA and JD degrees are terminal degrees, meaning that about 80 percent 
of the faculty have a terminal degree. 
 
The school has recruited a faculty that demonstrates a philosophy of engaged learning. 
The faculty averages 10 years of professional experience and 12 years of university 
teaching experience. 
 
The school has three full professors (Book, Copeland and Parsons), 20 associate 
professors, 16 assistant professors, one senior lecturer and one lecturer. The additional 
four full-time teachers in fixed-term appointments include a visiting assistant professor 
and three instructors. 
 
The school’s permanent faculty is 27 percent minority (11 of 41) and 44 percent 
female (18 of 41), as described in greater detail in Standard 3 Diversity and in Table 7. 
 
Another area of faculty balance relates to curricular expertise. The faculty consists of 
11 in journalism, 11 in strategic communications, 11 in media arts and entertainment, 
and five in interactive media. (This excludes the dean, internship director and associate 
provost.) Primary teaching areas can create an artificial distinction in some ways 
because many faculty enjoy teaching in multiple areas. But the school strives for a 
breadth of faculty expertise reflecting the curricular interests of students.   
 
 
 
 2. Describe how the unit selects full-time and part-time faculty and instructional staff. 

 

New full-time faculty positions are approved by the provost and president by October 
of each year. Deans can advertise the positions once approval has been given.   

 
The School of Communications generally places advertisements in The Chronicle        
of Higher Education, the AEJMC jobs site, Diversityjobs.net, HigherEdJobs.com,     
and other sources depending on the nature of the position. The school’s own website 
also carries all faculty and staff openings. 
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For certain positions, the school targets special publications and associations. As an 
example, the school would advertise a broadcast-oriented position with the Broadcast 
Education Association. When the school had four open faculty positions in fall 2010, a 
broader net was cast to include advertising with Poynter Institute and the International 
Communication Association, among others.  
 
The dean appoints a faculty search committee in consultation with the department chair 
and designates the search committee chair. The dean meets with the search committee 
and requests that one member be the “diversity advocate” to ensure full consideration 
of women and minority applicants who meet qualifications. The committee reviews all 
applications and recommends those to be invited to campus. Invited candidates spend a 
day on campus meeting with faculty, teaching a class, and presenting their scholarship 
or creative activity. All faculty are invited to provide feedback to the search committee, 
and students provide feedback from their class with the candidate. The dean meets with 
the search committee to discuss the candidates and to review feedback and determines 
whether to extend a contractual offer to a candidate. 
 
Adjunct faculty are hired without advertising. Elon’s central location in the state 
attracts a significant number of applicants wanting to move to the area. Normally, the 
school prefers long-term adjuncts who will commit to the program rather than those 
who come to campus to teach one course and leave. This philosophy better ensures 
consistency in the curriculum. It is common for adjuncts to be given two courses per 
semester, or even a full-time assignment of three courses per semester. 
 
The School of Communications has seven staff positions: an administrative assistant 
(financial matters, special events, dean’s scheduling), a program assistant (phone calls, 
office visitors, a faculty resource), an internship director, coordinator of student media, 
coordinator of video projects, coordinator of interactive projects, and coordinator of 
graduate outreach and special programs. In addition, the school houses an assistant 
director of career services who reports to the Career Services director and interacts on 
a daily basis with the school’s faculty. 
 
 
 
 3. Provide copies of published advertisements for faculty openings in the past six years 
(prior to the self-study year) that show required and preferred qualifications of 
candidates. 

 

Published advertisements for faculty searches are provided on the following pages. 
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4. Describe the unit’s expectations of faculty members in teaching, research, creative 
and professional activity, and service. 

 

Expectations in teaching, service and professional activity are the same across campus, 
as outlined in the Faculty Handbook. Being an excellent teacher is the first criterion, 
and contributions to the life of the university (internal service) and professional activity 
(research, creative activity and external service) are co-equal second criteria. 
 
The Elon Teacher-Scholar statement (provided on the next page) specifies the role and 
expectations of faculty. Expectations have evolved considerably since the early 1990s, 
when Elon had modest scholarly productivity among its faculty. One reason for the 
evolution is that Elon now attracts students of higher academic caliber. Another is the 
"New American Colleges" model, developed by the late Ernest Boyer, that proposes 
the need for universities such as Elon that are neither small teaching colleges nor large 
Research I institutions.  
 
Faculty members in the School of Communications are on one of four faculty tracks: 
 
♦ Tenure track.  A terminal degree is required, and an increasing body of research 

or creative activity is expected. Sixteen faculty members in the school are tenured, 
and 14 more are on tenure-track. Candidates for tenure submit a portfolio for initial 
consideration by a university Promotions and Tenure Committee and the dean. 
 

♦ Professional track.  This track, no longer offered at the university, is for those 
with or without a terminal degree. Two faculty members in the school have 
successfully gone through review and now have professional-track status. 
Candidates for professional-track status also went through the P&T process. 

 
♦ Continuing track.  This track has a stronger service expectation and a lesser 

scholarly expectation. Four faculty members have successfully gone through 
review and have continuing-track status, and two more are on continuing-track. 
Candidates for continuing-track status submit a portfolio for initial consideration to 
a Senior Faculty Review Committee in the school rather than the P&T committee. 

 
♦ Lecturer track.  This track is for faculty who do not have a terminal degree, and 

the teaching expectation is seven courses a year. The school has one senior lecturer 
and one lecturer, and both have successfully gone through review. Candidates for 
lecturer-track status submit a portfolio for initial consideration to a Senior Faculty 
Review Committee in the school rather than the P&T committee. 

 
The 41st faculty member is the internship director who is an assistant professor on a 
12-month administrative staff appointment. All others – even those with a full teaching 
assignment – have fixed-term appointments and usually carry the title of Instructor. 
 
All promotions – to senior lecturer, associate professor and full professor – go through 
the P&T committee process. 
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5. Describe the normal workload for a full-time faculty member. Explain how workloads 
are determined. If some workloads are lighter or heavier than normal, explain how 
these variations are determined. 

 

The teaching norm at Elon is six courses a year, but the reality is that many faculty 
teach five or fewer courses by receiving reassigned time for scholarship or service. 
 
Elon's academic schedule includes fall and spring semesters and a three-week winter 
term in January. Faculty teaching six courses a year may teach a 2-1-3 course schedule, 
or 3-1-2, or 3-0-3. January is not vacation time for those not teaching in winter term;    
it is part of the faculty contract. Most faculty are assigned to teach in winter term, and 
those without teaching duties are expected to be engaged in professional activity and 
expected to attend any regular meetings. Lecturers teach seven courses a year (3-1-3), 
with less expectation of professional activity.  
 
Course releases are awarded for duties such as department chair, and a small number  
of releases are granted to faculty for special roles in the school or for outside projects. 
Janna Anderson receives a course release as director of the Imagining the Internet 
Center, Vic Costello receives a course release for overseeing the school’s technology 
infrastructure, and Byung Lee receives a course release for editing the Elon Journal   
of Undergraduate Research in Communications. 
 
Faculty who advise student media are granted course releases. Rich Landesberg 
receives a course release for advising Phoenix14News, Elon’s student newscast. Staci 
Saltz receives a release for advising the entertainment side of Elon Student Television 
(ESTV). Randy Piland receives a release for advising the university yearbook, as does 
Lee Bush for advising Live Oak Communications, the school’s student-run agency. 
 
New faculty receive a course release in their first semester to help them focus on their 
teaching and transition to the Elon teacher-scholar model. New faculty typically teach 
five courses in their first year and teach six courses in their second year.  
 
Faculty on tenure-track and continuing-track are granted a teaching sabbatical around 
the midpoint of their tenure or continuation clock. This one-term teaching sabbatical 
includes two course releases, meaning that a faculty member may teach a 3-1-0 that 
year. Faculty granted a teaching sabbatical are expected to continue participating in 
faculty meetings and student advising, among other non-teaching related activities.  
The purpose of the teaching sabbatical is to devote concentrated time on building a 
record of meaningful scholarship and creative activity.  
 
Faculty members receiving teaching sabbaticals in the past year are Mandy Gallagher, 
Naeemah Clark, Dan Haygood, Michelle Ferrier and Phillip Motley. Gallagher used 
her sabbatical to research media images and messages and their impact on viewers, 
especially women. Clark’s sabbatical centered on a book proposal for a reader on 
African-Americans in mass media. Haygood used his sabbatical to work on a journal 
article about the professional relationship between advertising executives David Ogilvy 
and Rosser Reeves. Ferrier’s sabbatical was spent researching women’s community 
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news franchise as part of a McCormack Foundation grant. Motley’s sabbatical focused 
on communications professional practices in an international service-learning 
environment. 
 
The school has awarded 2011-12 teaching sabbaticals to Julie Lellis and Sang Nam.  
 
The university offers course releases to faculty who assume important service roles. 
For instance, Brooke Barnett receives release time to work in the president’s office as 
the Faculty Administrative Fellow for Diversity and Global Engagement, and Barbara 
Miller received a course release in 2010 for serving as interim associate director of the 
university’s Honors Program.  
 
Faculty also are eligible for course releases for scholarly purposes through university 
Faculty Research and Development (FR&D) grants. Janna Anderson received an 
FR&D release in fall 2010 to work on her book Challenges and Opportunities: The 
Future of the Internet IV, co-authored with Lee Rainie of the Pew Internet & American 
Life Project.  
 
Starting in 2004, the university began offering another form of faculty reassigned time 
through departments, with one reassigned time each year for every two permanent 
faculty positions. In 2010-11, Communications had 36 full-time faculty and received 
18 reassigned times from the university. Faculty members apply for the one-course 
reassignments to enhance their pedagogy, to compensate for the time devoted to a 
service project, and to engage in scholarship. All schools are expected to distribute 
reassigned times evenly across projects related to teaching, service and scholarship.  
 
Once the school awarded course reassignments to new faculty, to those having 
teaching sabbaticals, and to two faculty teaching a heavy load of capstone sections, 
nine course reassignments remained for 2010-11. They were awarded in this way: 

 
Vic Costello (service) 

develop a series of eLearning resources to assist faculty in the use of teaching and 
learning technologies 

 
Michelle Ferrier (professional activity) 

research the field of media entrepreneurship and develop “Create or Die” programming 
for the Journalism That Matters event in Greensboro  

 
Michael Frontani (teaching) 

plan a new course on the history and aesthetics of experimental and avant-garde cinema 
 

Ray Johnson (service) 
 archive Communications videotapes accumulated over 26 years at the university and 

create a “highlights” to show the program’s growth 
 

Harlen Makemson (teaching) 
explore data visualization for an information graphics course 
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Barbara Miller (professional activity) 
research for a book on marketplace advocacy for Cambria Press 
 

George Padgett (service) 
 identify university-level scholarship/fellowship opportunities for communications 

students and connect qualified students with faculty 
 

Staci Saltz (teaching) 
revamp courses by incorporating emerging technologies and innovative assignments 

 
Nicole Triche (professional activity) 

produce a documentary on the people who create, collect and curate taxidermy 
 

Significant faculty hiring over the past decade has allowed the school to create a    
more positive advising ratio. In May 2011, faculty members advised an average of  
20.6 students, compared to about 60 apiece when the school began. New faculty are 
not assigned advisees in their first semester at Elon, receive a small number their 
second semester, and transition to a normal advising assignment the second year.  
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6. Describe the unit’s processes and criteria for evaluating the performance of full-time 
and part-time faculty and instructional staff. Provide course evaluation forms, peer 
review forms or other documents used in evaluations. 

 

The School of Communications regularly monitors three instructional benchmarks – 
student perception of instructional effectiveness, student perception of “effort” 
required in a course, and the university’s calculation of grading rigor. 
 
The university evaluates all classes each fall, and here are the fall 2010 results: 
 
     Instructional effectiveness  University  4.31 on a 5-point scale 
     Communications 4.21 
 
     Effort required in the course  University  3.89 on a 5-point scale 
     Communications 4.15 
 
     Overall GPA in classes  University  3.17 on a 4-point scale 
     Communications 3.09 
 
The school’s five-year rolling average for instructional effectiveness is 4.24, which 
matches the university’s five-year rolling average for fall classes. 
 
Because the university does not evaluate spring classes, the School of Communications 
gathers feedback using its own form, with these results for spring 2011: 
 
     Class is well-prepared and well-organized   4.24 on a 5-point scale 

     Effort required in the course     4.24 

 
Tenure and promotion candidates at Elon are required to submit student evaluations 
only for each fall term, but the School of Communications believes students should 
have the opportunity to provide feedback for all courses. Year-round perceptions also 
provide a more accurate picture of a professor’s teaching for annual faculty review. 
 
Each full-time faculty member submits an annual summary of accomplishments, and 
the department chair writes an evaluation following a conversation with the faculty 
member to discuss the year’s work. The evaluation is based on the university’s three 
criteria: teaching, contributions to the life of the university, and professional activity. 
 
The school maintains a mentor program in which more-experienced faculty observe 
and mentor newer faculty, and a member of the school’s leadership team – the dean, 
associate deans, graduate program director, department chair and associate department 
chair – seek to observe all faculty in the classroom every two years or as requested.  
 
The course evaluation form used in all university classes each fall is provided on the 
next page, followed by the school’s own course feedback form used in spring term,  
and the university’s evaluation form for graduate courses. 
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7. Describe the process for decisions regarding promotion, tenure and salary. Provide 
relevant faculty handbook sections and any supplementary promotion and tenure 
criteria and procedures adopted by the unit. 

 

Tenure and promotion are university-based decisions at Elon. Standards for promotion        
and tenure are published in the Faculty Handbook (key sections are provided on the 
following pages). The School of Communications does not have separate standards. 
 
Here is the process: A committee comprised of eight tenured faculty – one currently 
from the School of Communications – reviews candidate files beginning in October 
and makes a recommendation (yes or no) to the provost by December. Independently, 
the dean reviews the files of candidates from the School of Communications and 
makes a similar recommendation to the provost. At this point, neither knows of the 
other’s recommendations. In February, the provost hosts a meeting of the committee 
and respective dean to discuss the recommendations. If the recommendation is positive 
in each case, discussion may be brief. In the event of a split recommendation or two 
negative ones, the provost will lead a lengthy discussion of the candidate’s merits       
and shortcomings. The provost then makes a recommendation to the president, who 
recommends decisions to the Board of Trustees. Tenure and promotion decisions are 
announced in March. 
 
Elon uses a numerical system in describing this evaluation process. The candidate's file 
includes the Unit I (a faculty member's annual summary of accomplishments), Unit II 
(letters of recommendation), Unit III (a department chair’s annual evaluation), Unit IV 
(student evaluations), and Unit V (the dean’s mid-point review). In addition, the file 
contains a letter from the department chair assessing the candidate’s performance 
relative to the evaluation criteria in the Faculty Handbook. 
 
Those promoted from assistant to associate professor receive a $3,000 salary increase 
on top of any base or merit increase for the year, and those promoted from associate     
to full professor receive a $6,000 annual increase. 
 
The process for awarding salary increases also has strong centralized elements. The 
university sets the average salary increase and decides whether to distinguish between 
base and merit increases. For 2011-12, Elon awarded a 1 percent salary increase to 
faculty and staff for acceptable performance in the job and another 1 percent increase 
based on merit. This salary pool is lower than the 3.5 percent at the time of the last 
accreditation report, but Elon’s fiscal strategy is to remain a best-value university while 
adhering to one of its strategic goals of supporting a world-class faculty and staff.  
 
In determining salary increases, the dean reads the annual evaluations and discusses 
faculty and staff performance with the department chair, graduate program director  
and associate deans. These discussions and the annual evaluations guide the dean to the 
salary recommendations. The provost reviews all salary recommendations before they 
are submitted. 
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8. Describe faculty members’ activities outside the unit in service to the campus or 
university. 

 

Faculty in the School of Communications are at the center of university life. When the 
university created the academic structure now in place (schools of communications, 
business and education, and a college of arts and sciences), the structure for committee 
membership also was significantly revised to provide representation from each unit. 
 
As a result, a School of Communications faculty member has a seat on every important 
committee at the university. Here are the major standing and ad hoc committees of the 
university, and the current School of Communications representatives: 
 

Academic Council (David Copeland, Frances Ward-Johnson, Anthony Hatcher) 
Student Communications Media Board (Connie Ledoux Book, chair; Kenn Gaither, 
Gerald Gibson) 
Curriculum Committee (Jessica Gisclair) 
General Studies Council (George Padgett) 
General Studies Review Committee (Anthony Hatcher) 
Faculty Research and Development Committee (Lee Bush) 
Presidential Diversity Council (Brooke Barnett, chair; Kenn Gaither) 
Promotions and Tenure Committee (Harlen Makemson) 
Graduate Council (Vic Costello, David Copeland) 
Study Abroad Committee (Frances Ward-Johnson) 
International Studies Advisory Committee (Jessica Gisclair, Kenn Gaither) 
Academic Standing Committee (Mandy Gallagher) 
Academic Service Learning Advisory Committee (Frances Ward-Johnson) 
Institutional Review Board (Michael Skube) 
Center for the Advancement of Teaching and Learning Faculty Advisory Committee 
(David Copeland, Brooke Barnett) 
Fellows Program and Scholarship Committee (Naeemah Clark) 
Honors Program Advisory Committee (Barbara Miller, Mandy Gallagher) 
Interdisciplinary Writing Committee (George Padgett) 
Lumen Prize Advisory Committee (Janna Anderson) 
Lyceum Committee (Nicole Triche) 
Admissions Committee (Gerald Gibson) 
Multifaith Center Committee (Anthony Hatcher) 
Long-Range Planning Advisory Committee (Brooke Barnett) 
Student Life Committee (Tom Nelson) 
Tenure and Promotion Hearing Board (David Copeland) 
Women’s and Gender Studies Advisory Committee (Mandy Gallagher, chair) 
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Anthony Hatcher organizes a Religion and Media conference at Elon each spring,     
and School of Communications faculty members are widely sought as workshop 
leaders on campus. For example, Kenn Gaither conducts workshops on public speaking 
for new Residence Life staff and counselors, and he, Lee Bush and Tom Nelson 
present workshops for the Isabella Cannon Leadership Program. 
 
Service occurs in many other ways on a campus. Staci Saltz and Mandy Gallagher 
have made the communications living-learning community on the first floor of Sloan 
Residence Hall a campuswide model for horizontal learning. Paul Castro secured 
Elon’s participation in the Sprite Refreshing Filmmakers national competition in 2011. 
Eleven Elon students were selected to participate in the competition among the 12 
participating schools; the next closest school placed three. Don Grady and Randy 
Piland planned a series of faculty workshops titled “I Don’t Get It” that provided 
instruction in WordPress and Twitter among other social media platforms. 
 
The School of Communications annually selects a faculty member to receive the 
Excellence in Service/Leadership Award. Recipients have been Gerald Gibson, 2004; 
Don Grady, 2005; Janna Anderson, 2006; Jessica Gisclair, 2007; Vic Costello, 2008; 
Lee Bush, 2009; and Rich Landesberg, 2010. The 2011 recipients were Byung Lee and 
Randy Piland. Lee serves as editor of the Elon Journal of Undergraduate Research in 
Communications and administers and analyzes the school’s assessment exam. Piland 
advises the university yearbook staff and is serving as Elon’s first Technology Fellow 
this year.  
 
 

 
 9. Units should demonstrate that full-time tenured, tenure-track and fixed-term faculty 

have taught the majority of courses for the three years before the site visit.  
 

Percentage of courses taught by full-time faculty: 
 
2010-11 school year – 92 percent  80 percent by faculty in permanent positions 

12 percent by full-time fixed-term faculty 
    8 percent by part-time faculty 

 
2009-10 school year – 85 percent  77 percent by faculty in permanent positions 

  8 percent by full-time fixed-term faculty 
  15 percent by part-time faculty 

 
2008-09 school year – 94 percent  84 percent by faculty in permanent positions 

10 percent by full-time fixed-term faculty 
    6 percent by part-time faculty 

 
In the graduate program, 100 percent of iMedia courses have been taught each year by 
full-time faculty. 
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10. In cases where full-time tenured, tenure-track and fixed-term professional faculty are 
not teaching the majority of courses, the unit should explain how its staffing plan 
accomplishes the goal of reserving the primary responsibility for teaching to the      
full-time faculty.  

 

Not applicable 
 
 
 

 
 

Graduate Program 
 11. List members of the graduate faculty and show that they meet the institution’s criteria 
for graduate instruction. Tell how the unit ensures that graduate faculty members 
serve the needs of graduate students.  

 

The School of Communications does not have a “graduate faculty” in a formal sense. 
Instead, faculty who are qualified and interested are invited to teach in the M.A. in 
Interactive Media program. All faculty who teach in the graduate program also teach 
undergraduate courses. 
 
These 15 faculty members (including one from the Physics Department) are teaching 
courses in the iMedia program during 2011-12: 
 
Brooke Barnett, Associate Professor and Faculty Administrative Fellow in the President’s Office 
B.A., Georgetown College; M.A., Ph.D., Indiana University 
 
Naeemah Clark, Assistant Professor and Director of the Communications Fellows Program 
B.S., Florida State University; M.A., Ph.D., University of Florida 
 
David Copeland, A.J. Fletcher Professor and Graduate Program Director 
B.A., Wake Forest University; M.Div., Th.M., Southeastern Baptist Theological Seminary; 
Ph.D., University of North Carolina at Chapel Hill 
 
Anthony W. Crider, Associate Professor and Chair, Department of Physics  
B.S., Bowling Green State University; M.S., Ph.D., Rice University 
 
Kenn Gaither, Associate Professor and Associate Dean 
B.A., M.F.A. University of Pittsburgh; Ph.D., University of North Carolina at Chapel Hill 
 
Jessica Gisclair, Associate Professor and Department Chair 
B.A., Nicholls State University; M.S., University of Southern Mississippi; J.D., University of Toledo 
 
Derek Lackaff, Assistant Professor 
B.A., University of Nebraska-Lincoln; M.A., La Trobe University; Ph.D., State University of New York 
at Buffalo 
 
Harlen Makemson, Associate Professor 
B.S., University of Kansas; M.A., University of Missouri; Ph.D., University of North Carolina at Chapel 
Hill 
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Phillip Motley, Assistant Professor 
B.F.A., Davidson College; M.I.D., North Carolina State University 
 
Sang Nam, Assistant Professor 
B.A., B.S., University of California at San Diego; M.F.A., Alfred University 
 
Randy Piland, Senior Lecturer 
B.S., Middle Tennessee State University; M.A., Ohio University 
 
Glenn Scott, Associate Professor 
B.A., M.A., California State University at Fresno; Ph.D., University of North Carolina at Chapel Hill 
 
Amanda Sturgill, Associate Professor 
B.A., University of South Carolina; M.S., Ph.D., Cornell University 
 
Brian Walsh, Visiting Assistant Professor 
B.A., University of North Carolina at Chapel Hill; M.F.A., California Institute of the Arts 
 
Qian Xu, Assistant Professor 
B.A., M.A., Nanjing University; Ph.D., Pennsylvania State University 
 
 
The university’s Faculty Handbook (Section II-15) provides the following criteria for 
teaching graduate courses at Elon: 
 
1. The director of the graduate program will recommend faculty for approval to the provost. 

[This occurs through the dean.] 
 
2. Criteria for approval of graduate faculty include a terminal degree in the field in which     

the faculty member will teach, two years of effective full-time university teaching, and 
evidence of productive scholarship. When approval has been granted, it will be effective 
continuously unless revoked by the institution. 

 
3. In exceptional situations, a faculty member who does not meet the above criteria may be 

approved to teach. The faculty member must have a master's degree and should have 
substantial teaching experience and/or related professional qualifications. Such approval 
will be on semester-by-semester and course-by-course basis. 

 

Faculty members who teach in the interactive media program meet the above criteria. 
All but one of the iMedia teachers this year have a terminal degree. That exception 
holds a master’s degree and has more than 20 years of professional experience. He is 
the university’s Technology Fellow, which means he is responsible for new technology 
initiatives for faculty and staff, and is a national award winner for his webpages. 
 
In every case, the graduate program director, department chair and dean agree on the 
appointment of a faculty member to teach in the graduate program.  
 
 




