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WTW is not a law firm and therefore cannot provide legal or tax advice. This document was prepared for information purposes 
only and it should not be considered a substitute for specific professional advice. In particular, the contents of this document 
are not intended by WTW to be construed as the provision of specific legal, tax or other professional advice or 
recommendations of any kind. The issues presented here have legal implications, and we recommend discussing this matter 
with your legal counsel prior to choosing a course of action. Before distributing to employees, be sure to review and update to 
ensure the document accurately reflects your company and plan details.  As the plan sponsor, you are ultimately responsible 
for accuracy, timely distribution, and ensuring the appropriate notices are sent.  We assume no duty in contract, tort, or 
otherwise in connection with this document and expressly disclaim, to the fullest extent permitted by law, any liability in 
connection with this document.  This document is based on information available to WTW as of the date of issue and does not 
account for subsequent developments after that date. This document may not be reproduced or distributed to any other party, 
whether in whole or in part, without WTW’s prior written permission. 

Women’s Health and Cancer Rights Act Notice 

Special Rights Following Mastectomy. If you have had or are going to have a mastectomy, you may be
entitled to certain benefits under the Women’s Health and Cancer Rights Act of 1998 (WHCRA). For 
individuals receiving mastectomy-related benefits, coverage will be provided in a manner determined in 
consultation with the attending physician and the patient, for: 

• All stages of reconstruction of the breast on which the mastectomy was performed;

• Surgery and reconstruction of the other breast to produce a symmetrical appearance;

• Prostheses; and

• Treatment of physical complications of the mastectomy, including lymphedema.

These benefits will be provided subject to the same applicable deductibles, copayments or coinsurance and 
limitations as applied to other medical and surgical benefits provided under this plan. Please refer to the 
plan benefit booklet for further information on coverages.

If you would like more information on WHCRA benefits, contact the Office of Human Resources at (336) 
278-5560.




